UNITED FARM WORKERS of AMERICA AFL-CIO 


National Headquarters: La Paz, Keene, California 93531 
(805) 822-5571 


- David burcilé 


»petTtr sabe tr) 


LENT 5 


stewa 


various cc 


rreements 
ms 


pension 


‘ 
that issue. If you could 


° Also keer us posted 
from the comoany 
don't want to xo 
tO. sviol. 


ne 


ittees 


sv =o 


Doug Ad4ir, 


Preedman/Trave 


United 


Ua 


r . ra 
WOrkKers 


sent for ad 


own to becon 
ecial concern 


mar rem) 
dT) i A 


} 


Ly 


and 
YT! Ebel need a lot of negotiating. The 
Committee feels a minintum would be Ghristmes enc few Years, which 
hit } t UY ) crews. 


would 
At rcresen 


o 


ore’ org 
J) at daca 

?, tn IGB8U, comriny schediled york the days vefore washineton's 
birt pNce'y in spite of stesdy rain; some crews did work, some didn't, 
gs0°1¢ 
holida 


al id 5 it was a scheduled wor!: day but Only those who came got 


A ve got Christmas and New Years, it would ible for the 
company to put on more pneorle, finish nerlette rrunineg bef Christmas, 
and lay off workers until after New Years. Same Valley sanies do 
this. tiece rate incentive and sreedun in 1977-1978 
in prunins resulted in layoff before Shr! 
oruning was finished so quickly. 

“Committee is onen to lantusge sugzestions 
not adequate. 


For the birthday pay prorosal, if we do not vet anything 
the thinning and harvest crews, this might be a way of setting some 
holiday psy into thinning and harvest crews. Clause might read 
straiczht time and a half or double time, or the day off with ray. 
It would be an extremely well publicized union benefit, worker 
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Article: #32, CoP. Ds 
No changes 
comm’ ttee would like authorization cards good for life of contract. 


Pendins... 

why we wanted #32 and #3) wendine, but did want 
to discuss new rates and renalty clauses for late payment. We uwnder- 
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